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Introduction
South Plains College has made a significant commitment to accountability and quality with the adop-
tion of a comprehensive institutional effectiveness program. This planning and assessment process is 
based on successful accomplishments of the college’s vision and mission within the context of an insti-
tutional plan and as measured by student outcomes.

To ensure effectiveness, South Plains College has embraced a process of continuous organizational im-
provement designed to improve the way the work of the institution is done and to accomplish the goals 
and objectives of the institution. The college has established a three-year strategic planning cycle that 
sets institutional goals based on a review of the college’s vision, mission, role and scope, and commit-
ment statements. Each goal is reached through a set of priority objectives. These goals and objectives 
formulate the college’s Institutional Plan and provide the framework for the development of operational 
objectives on departmental and program levels.

A companion assessment process measures the extent to which institutional goals and objectives are 
accomplished. The college has identified these measures as critical success factors and indicators of ef-
fectiveness which map the college’s performance against high standards. The college uses this process 
to monitor its plan and make necessary adjustments in programs and services.

A yearly update of the institutional effectiveness program is presented to the South Plains College 
Board of Regents. The document used to convey these annual results is the Institutional Effectiveness 
Performance Report. The 2005-06 Performance Report presents assessment results recorded for Year 1 of the 
2005-2008 Institutional Plan. 

For additional information about the institutional effectiveness program at South Plains College or to 
address questions, contact the Office of Institutional Advancement, South Plains College, 1401 S. Col-
lege Ave., Levelland, Texas 79336. Telephone: (806) 894-9611, ext. 2217, 2218.
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Critical Success Factors and Measures
of Institutional Effectiveness
Institutional effectiveness is at the heart of what an institution does. South Plains College believes that its institu-
tional effectiveness process will improve teaching and learning and contribute to the attainment of the college’s 
vision and validation of its mission.
South Plains College measures its performance through an outcome-based assessment process. The college has 
identified six factors that are critical to its success as an institution of higher learning. Through these Critical Suc-
cess Factors, SPC maintains a comprehensive evaluation system that measures the extent to which institutional 
goals and objectives are accomplished. These Critical Success Factors include the following.

Dynamic Educational Programs and Quality Instruction
Student Outcomes
Quality Student and Support Services
Economic Development and Community Involvement
Effective Leadership and Management
Collaborative Organizational Climate

To monitor progress and achievement in each of these areas, the college has identified 27 measures of institu-
tional effectiveness. Benchmarks (standards) have been developed for each of these measures. The results of 
performance are compared against these benchmarks and indicate how well the college has achieved its stated 
goals and objectives. The achievement of the identified Critical Success Factors is positive proof of the college’s 
effectiveness. This system of outcome assessment against critical success factors is illustrated in the table found on 
page 5.
The indicators and benchmarks and their supporting measurement criteria are the observed, quantified or quali-
fied results of performance. The collected data provide valuable information for those making decisions about the 
future direction of the college. The following section contains the identified benchmarks for evaluation and the 
review of data which describes the college’s performance in each critical success area. Interpretation of the find-
ings is provided for each benchmark and if the standard was not met, an action plan for the next year (2006-07) 
has been developed.

Definition of Critical Success Factors
CSF A: DyNAmiC  EDUCATioNAl ProgrAmS AND QUAliTy iNSTrUCTioN
The primary mission of South Plains College is to provide quality educational programs that prepare students 
for transfer to a university or to enter the workplace. Faculty design curricula to develop students’ competencies, 
skills and general knowledge in order to be successful in a rapidly changing world. The quality of instruction 
received by the student in these programs is an essential contributor to student success. At the same time, these 
curricula address the needs and expectations of transfer institutions, employers in business and industry, and ac-
crediting bodies.

CSF B: STUDENT oUTComES
The success of South Plains College is measured by the success of students as they attain their goals. These goals 
may include remaining in college and graduating in a field of study, attaining specific job skills, successfully 
transferring to a university, obtaining employment in the workplace, obtaining licensure in certain professions, 
and performing well in their chosen careers.
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CSF C: QUAliTy STUDENT AND SUPPorT SErviCES
South Plains College provides opportunities for widely diverse populations to access its educational programs 
and services. To successfully respond to these constituencies, the college continually assesses the needs and sat-
isfaction levels of its students, alumni and employers. This information is used to provide appropriate programs, 
services, facilities, technology and resources to assist students in achieving their goals.

CSF D: ECoNomiC DEvEloPmENT & CommUNiTy iNvolvEmENT
The college supports economic and workforce development by providing educational programs that facilitate 
the training of entry-level workers and the retraining of current workers, based on local business and industry 
demands. South Plains College faculty, staff and students are actively involved in the community and its develop-
ment.  At the same time, the community is actively involved in the events, activities and programs of the college.

CSF E: EFFECTivE lEADErShiP & mANAgEmENT
To be effective, the college must be accountable to the citizens and students who provide resources. This account-
ability includes demonstrating effective leadership, cooperative planning, resource management, acquisition of 
resources and the development of facilities and technology in order to accomplish college goals. Additionally, the 
culture of an organization powerfully influences the performance of its members, the use of available resources 
and the quality of its programs and services. South Plains College seeks to nurture an organizational climate that 
is characterized by a shared vision, unity of purpose, common organizational values and collaboration. Decision 
making and resource allocation reflect these values and are influenced by broad input from college employees.

CSF F: CollABorATivE orgANizATioNAl ClimATE
The culture of an organization powerfully influences the performance of its members, the use of resources, and 
the quality of its programs and services. South Plains College seeks to promote a collaborative institutional 
climate through a shared institutional vision and common organizational values. Decision-making and resource 
allocation reflect these values and are influenced by broad input from college employees.
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CSF A: Dynamic Educational Programs
 and Quality Instruction

measurement A-1: Curriculum review and Planning

Benchmark and results

A-1.1 The number of curriculum changes each year will be within the normal limits of variation 
from year to year or the reasons for the extra variation will be known.

interpretation:  South Plains College provides an up-to-date curriculum to meet the needs of students and ser-
vice area constituents. Changes to the curriculum are made regularly.  The number of curricu-
lum changes has fluctuated as changes in the Workforce Education Course Manual have been 
made and as consolidation of some technical programs have taken place. However, the annual 
number of changes is still below the upper control limit. The standard is met.

measurement A-2: Accreditation

Benchmark and results

A-2.1 Individual educational programs subject to accreditation by external review bodies shall 
achieve reaccreditation status with a minimum of recommendations.

report: The following programs received accreditation or certification by external review bodies.

•	 The automotive service technology program received Automotive Service Excellence certifica-
tion from the National Automotive Technicians Educational Foundation (NATEF).

• The SPC Police Academy received license renewal from the Texas Commission on Law En-
forcement Officers Standards and Education (TCLEOSE).

measurement A-3: Articulation Agreements

Benchmark and results

A-3.1 South Plains College will maintain articulation agreements with 100% of all accredited uni-
versities in the college’s service area.

report:  South Plains College maintains active articulation agreements with the following accredited uni-
versities: Texas Tech University, Lubbock Christian University and Wayland Baptist University. 
Additionally, articulation agreements are maintained with the following universities located 
outside the college’s service area: West Texas A&M University, Eastern New Mexico University, 
Midwestern University, Sul Ross State University and Angelo State University. Agreements with 
Midwestern State and West Texas A&M were updated during 2005-06. The standard is met.

SOURCE:  Office of Academic Affairs

NUmBEr oF CUrriCUlUm ChANgES
ANNUAl rEPorT To ThE BoArD

 200�-02 2002-0� 200�-0� 200�-05 2005-06 2006-0�

Curriculum Changes ��� ��� ��� �50 ��2 ��2

Upper Control Limit ��� ��� ��� ��� ��� ���
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Benchmark and results

A.3-2 South Plains College will increase articulation agreements with accredited Independent 
School Districts in the college’s service area by 5% each year until 100% saturation is reached.

interpretation:  The college maintains some form of articulation agreement with 100% of the public school 
districts in the college’s service area. In some districts, multiple agreements are maintained. 
An active partnership with the Region 17 Education Service Center ITV network has allowed 
the college to expand dual credit articulation efforts and deliver additional courses beyond its 
service area. The standard is met.

measurement A-4: Student Satisfaction with instruction

Benchmark and results

A-4.1 Students participating in the annual faculty evaluation survey will rate their level of satisfac-
tion with courses and instruction above average (greater than 3.0 on 5.0 scale) in all catego-
ries.

interpretation:  The quality of instruction at SPC is rated annually by students through the faculty evaluation 
process. SPC students continue to rate their overall level of satisfaction with instruction very 
high. The measure has exceeded the benchmark by 1.6 points throughout the reporting years 
For all reported years, the overall rating has approached excellent on the scale (5.0), indicating 
consistent instructional quality. The standard is met. The student evaluation of instruction pro-
cess is monitored by the Faculty Evaluation Committee.

SOURCE:  Office of Academic Affairs

STUDENT EvAlUATioN oF iNSTrUCTioN
ANNUAl rEPorT To ThE BoArD

  2001-02 2002-03 2003-04 2004-05 2005-06

Overall Rating of Instruction  �.60 �.60 �.�0 �.65 �.62
SOURCE:  Office of Academic Affairs

NUmBEr oF ArTiCUlATioN AgrEEmENTS wiTh SErviCE ArEA iSDS

Data Elements 2003-04 2004-05 2005-06

Total Service Area ISDs �� �� ��

Tech Prep Agreements �� �� ��

Dual Credit Agreements �� �� ��

Percent Involvement �00% �00% �00%
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Benchmark and results

A-4.2 Graduates of South Plains College will rate their level of satisfaction with instruction above 
average (greater than 3.0 on 5.0 scale) in all survey categories.

interpretation:  Data for this measure has not been collected since the 2000 Cohort Year; therefore, no new data 
is being reported. With the discontinuance in 1998 of TexSIS, a state-wide graduate follow-up 
service, administration of a graduate follow-up process and system at SPC has been limited. 
Development of a graduate follow-up survey instrument and reporting process has been identi-
fied as a priority initiative for the 2005-2008 Institutional Plan. The Administrative Council has 
approved a plan to develop a graduate survey for technical programs with the assistance of 
Noel-Levitz Educational Consultants. Changes in the Perkins grant guidelines and measures 
has delayed the final development of the survey instrument. 

Action Plan:  The Instructional Council will develop and pilot a new graduate follow-up system in Year 2 of 
the 2005-2008 plan (2006-07) and operationalize the system in Year 3 (2007-08). 

Benchmark and results

A-4.3 Technical graduates of South Plains College will rate their level of satisfaction of program 
training in relation to job above average (greater than 3.0 on 5.0 scale) in all survey categories.

interpretation:  Data for this measure has not been collected since the 2000 Cohort Year; therefore, no new data 
is being reported. With the discontinuance in 1998 of TexSIS, a state-wide graduate follow-up 
service, administration of a graduate follow-up process and system at SPC has been limited. 
Development of a graduate follow-up survey instrument and reporting process has been identi-
fied as a priority initiative for the 2005-2008 Institutional Plan. The Administrative Council has 
approved a plan to develop a graduate survey for technical programs with the assistance of 
Noel-Levitz Educational Consultants. Changes in the Perkins grant guidelines and measures 
has delayed the final development of the survey instrument. 

Action Plan:  The Instructional Council will develop and pilot a new graduate follow-up system in Year 2 of 
the 2005-2008 plan (2006-07) and operationalize the system in Year 3 (2007-08). 

measurement A-5: Employer Satisfaction with graduates

Benchmark and results

A-5.1 Employers of SPC graduates will rate their satisfaction of technical training received in rela-
tion to job requirements above average (greater than 3.0 on 5.0 scale) in all survey categories.

interpretation:  Data for this measure has not been collected since the 2000 Cohort Year; therefore, no new data 
is being reported. With the discontinuance in 1998 of TexSIS, a state-wide graduate follow-up 
service, administration of a graduate follow-up process and system at SPC has been limited. 
Development of a graduate follow-up survey instrument and reporting process has been identi-
fied as a priority initiative for the 2005-2008 Institutional Plan. The Administrative Council has 
approved a plan to develop a graduate survey for technical programs with the assistance of 
Noel-Levitz Educational Consultants. Changes in the Perkins grant guidelines and measures 
has delayed the final development of the survey instrument. 

Action Plan:  The Instructional Council will develop and pilot a new graduate follow-up system in Year 2 of 
the 2005-2008 plan (2006-07) and operationalize the system in Year 3 (2007-08).
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measurement A-6: Faculty Qualifications

Benchmark and results

A-6.1 The college will employ full-time faculty members whose degrees are presented by regional-
ly accredited institutions, whose educational credentials meet or exceed the SACS standards, 
or whose qualifications meet the standards for exceptions described in the SACS Criteria.

interpretation: South Plains College seeks to employ full-time faculty members who meet the educational 
credentials required by SACS. Faculty who do not meet the criteria are required to demonstrate 
progress toward meeting the requirements as a condition of employment. For 2005-06, all full-
time academic faculty members and technical faculty members met the credential requirements 
or had sufficient justifications on file to meet the SACS criteria. The standard is met.

Benchmark and results

A-6.2 The percentage of contact hours taught by full-time faculty employed at the college will ex-
ceed the state average for public community colleges.

interpretation:  The percentage of course sections taught by full-time faculty members is a performance mea-
sure used by the Legislative Budget Board and the Texas Higher Education Coordinating Board. 
The THECB measures the total number of contact hours taught by full-time faculty and reports 
institutional and statewide data for this measure. The percentage of courses taught by full-time 
faculty at SPC greatly exceeds the statewide percentage reported by THECB. The standard is 
met.

PErCENTAgE oF SECTioNS TAUghT By FUll-TimE FACUlTy

Data Elements 2003-04 2004-05 2005-06

SPC Full-Time Faculty ��.2% ��.2% ��.�%

State Average Full-Time Faculty 5�.�% 6�.�% 62.�%

SOURCE:  CC Accountability System, THECB

PErCENTAgE oF FACUlTy mEETiNg SACS QUAliFiCATioNS CriTEriA

Data Elements 2003-04 2004-05 2005-06

Total Academic Faculty ��5 �50 �5�

No. Meeting SACS Criteria ��5 �50 �5�

% Compliance �00% �00% �00%

Total Technical Faculty ��� ��� �0�

No. Meeting SACS Criteria ��� ��� �0�

% Compliance �00% �00% �00%

SOURCE:  Office of Academic Affairs
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CSF B: Student Outcomes

measurement B-1: Course Completion

Benchmark and results

B-1.1 South Plains College will maintain a course completion rate of not more than 5% below the 
state average.

interpretation:  The state performance measures for two-year institutions includes the percentage of students 
who complete a course for the fall semester. Grades of A, B, C, D & F count as course comple-
tion. South Plains College’s course completion rate exceeded the state average for all years 
reported. The standard is met.

measurement B-2: graduation rates

Benchmark and results

B-2.1 At least 35% of all full-time technical students not receiving remediation will complete a 
degree or certificate or transfer within three years.

interpretation:  This Perkins measure examines the graduation rate of full-time, first-time-in-college technical 
students who are not subject to remediation. Data for this measure are collected and reported by 
the THECB. The college’s graduation/transfer rate for the three reported cohorts has increased 
from 45% to 56%. The measures exceed the Perkins benchmark for all years reported. The stan-
dard is met.

PErCENTAgE oF CoUrSE ComPlETErS

Data Elements  Fall 2002 Fall 2003 Fall 2004 Fall 2005

SPC Course Completers  �5.�% �5.�% �6.0% ��.�%

State Average  ��.�% ��.0% ��.�% ��.6%

SOURCE:  LBB Performance Measures, THECB

SOURCE:  Perkins Measure, THECB

grADUATioN/TrANSFEr rATE For FUll-TimE STUDENTS

Data Elements  1999 Cohort 2000 Cohort 2001 Cohort

Cohort of Full-Time FTIC Students  6�6 65� 62�

No. of SPC Students who Graduated or Transferred 2�5 in 2002 ��0 in 200� �5� in 200�

Percent of the Cohort  �5% ��% 56%

State Perkins Benchmark  �5% �5% �5%
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Benchmark and results

B-2.2 At least 15% of all part-time technical students not receiving remediation will complete a 
degree or certificate or transfer within five years.

interpretation:  This Perkins measure examines the five-year graduation/transfer rate of part-time, first-time-in-
college technical students who enroll part-time. Data for this measure is collected and reported 
by the THECB. The college’s graduation/transfer rate for part-time students was 46% for the 
1997 cohort, 64% in for the 1998 cohort and 63% for the 1999 cohort. The reported measures are 
well above the 15% benchmark and exceed the state rate of 49% for the 1998 cohort and 53% for 
the 1999 cohort. The standard is met.

Benchmark and results

B-2.3 At least 35% of all full-time technical students receiving remediation will complete a degree 
or certificate or transfer within four years.

interpretation:  This Perkins measure examines the graduation/transfer rate of full-time, first-time-in-college 
technical students who are subject to remediation. Data for this measure are collected and re-
ported by THECB. The college’s graduation/transfer rate for the three reported cohorts is below 
the 35% Perkins benchmark. For the most recently reported cohort, the college’s performance 
is 10 percentage points below the Perkins benchmark. The standard is not met. Beginning with 
the 2006-07 program year, developmental education of technical students will no longer be an 
outcome factor in reporting graduation/transfer rates.

Action Plan:  The College will continue to monitor the graduation/transfer rate for technical students re-
ceiving remediation. An effort is underway by the Office of Enrollment Management and the 
Retention Team to revise the college’s student advisement system, establish a student early alert 
system for at risk students, and to engage all SPC employees in retention strategies.

 

SOURCE:  Perkins Measure, THECB

grADUATioN/TrANSFEr rATE For PArT-TimE STUDENTS

Data Elements  1997 Cohort 1998 Cohort 1999 Cohort

Cohort of Part-Time FTIC Students  �5� �0� �62

No. of SPC Students who Graduated or Transferred ��5 in 2002 5�� in 200� 5�2 in 200�

Percent of the Cohort  �6% 6�% 6�%

State Perkins Benchmark  �5% �5% �5%

SOURCE:  Perkins Measure, THECB

grADUATioN/TrANSFEr rATE For FUll-TimE STUDENTS rECEiviNg rEmEDiATioN

Data Elements  1998 Cohort 1999 Cohort 2000 Cohort 

Cohort of Full-Time FTIC Students  6�� 505 5�� 

No. of SPC Students who Graduated or Transferred 2�0 in 2002 �52 in 200� ��� in 200� 

Percent of the Cohort  ��% �0% 25% 

State Perkins Benchmark  �6% �5% �5% 
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Benchmark and results

B-2.4 At least 15% of all part-time technical students receiving remediation will complete a degree 
or certificate or transfer within seven years.

interpretation:  This Perkins measure examines the completion rate of part-time, first-time-in-college technical 
students who are subject to remediation. The measure reports the number of students who com-
plete a degree or certificate or transfer within seven years of entering SPC. Data for this measure 
are collected and reported by the THECB. The college’s graduation/transfer rate for part-time 
students was 31% for the 1995 cohort, 28% for the 1996 cohort and 34% for the 1998 cohort. The 
reported measures are above the 15% benchmark and compares favorably with the statewide 
rate of 36% for the 1998 cohort. The standard is met. Beginning with the 2006-07 program year, 
developmental education of technical students will no longer be an outcome factor in reporting 
graduation/transfer rates.

Benchmark and results

B-2.5 The total number of degrees awarded by the college in a given year shall compare favorably 
with peer institutions such that the college’s regional ranking on this measure shall not be 
more than two positions less than its regional ranking for enrollment.

interpretation:  The THECB performance measures include the total number of degrees and certificates earned 
at an institution annually. SPC awarded a record 1,210 degrees and certificates in 2004-05, a 
49.5% increase from the previous year. The college ranked second among peer institutions in the 
West Texas region in awarding degrees and certificates.  All institutions which awarded more 

SOURCE:  Perkins Measure, THECB

grADUATioN/TrANSFEr rATE For PArT-TimE STUDENTS rECEiviNg rEmEDiATioN

Data Elements  1995 Cohort 1996 Cohort 1998 Cohort

Cohort of Part-Time FTIC Students  �� �2� ���

No. of SPC Students who Graduated or Transferred 2� in 2002 �5 in 200� 6� in 200�

Percent of the Cohort  ��% 2�% ��%

State Perkins Benchmark  �5% �5% �5%

SOURCE:  LBB Performance Measures, THECB

NUmBEr oF DEgrEES AND CErTiFiCATES AwArDED

Data Elements 2002-03 2003-04 2004-05 2005-06

AA, AS Degrees 2�5 250 5�� �0�

AAS Degrees �0� �5 ��� 22�

Tech Prep AAS Degrees/Certificates ��� 26� �2 ��0

Technical Certificates 2�� 2�� ��6 2��

Total Degrees and Certificates ��0 �0� �,2�0 �,0�5

SPC Regional Ranking -- Degrees �rd �rd 2nd NA

SPC Regional Ranking -- Enrollment �rd �rd �rd NA

Ranking Difference 0 0 +� NA
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degrees than SPC had larger enrollments. For 2005-06, SPC awarded 1,015 degrees and certifi-
cates, a 16.1% decrease from the previous year. Regional data was not available to determine a 
peer ranking. The standard is met. The Pathway Partnership with Texas Tech University contrib-
uted to the increase in associate of arts and associate of science degrees awarded. This program 
identifies SPC students who transfer to TTU and only need a few courses to complete require-
ments for an associate degree.  Courses completed at TTU are transferred back to SPC to meet 
graduation requirements.

Benchmark and results

B-2.6 The percentage of first-time in college (FTIC) students persisting to graduation or transfer 
will not fall below 5% of the statewide average for peer institutions.

interpretation:  For the 2002 cohort that was tracked, 35.9% persisted to graduation or transferred three years 
later. This rate exceeded the statewide rate of 26.1%. For all reported cohorts, South Plains 
College’s measure exceeded the state average for peer institutions. The standard is met.

measurement B-3: Academic Transfer and Performance

Benchmark and results

B-3.1 The transfer rate for academic students will not be more than 5% below the statewide aver-
age for peer institutions.

interpretation:  The THECB performs a database search yearly for all academic students who had previously 
enrolled at SPC in a given year. The student records (Social Security Numbers) are compared 
to the databases for other public higher education institutions for later years. The SPC rate of 
transfer for the most recent reporting period is 51.4%. The SPC transfer rate exceeds the regional 
rate and state rate. The standard is met for the years reported.

SOURCE:  Annual Data Profile, THECB

grADUATioN/TrANSFEr rATE For FTiC STUDENTS

Data Elements 2000 Cohort 2001 Cohort 2002 Cohort

Number of FTIC Students 2,��5 2,�2� 2,660

No. of SPC Students who Graduated or Transferred ��� �,��� �56

Percent of Cohort Reported ��.2% �2.�% �5.�%

Statewide Average of Peer Institutions 2�.0% 2�.�% 26.�%

SOURCE:  Automated Student and Adult Learner Follow-up System, THECB

TrANSFEr rATES For ACADEmiC STUDENTS
rEPorTED From DATABASE SEArCh

Data Elements 2000-01 2001-02 2002-03 2003-04 2004-05

SPC Percentage Rate ��.�% ��.�% 5�.�% �6.�% 5�.�%

Regional Percentage Rate ��.�% �0.�% ��.5% �5.2% �5.0%

State Percentage Rate �5.�% ��.6% 50.�% 5�.�% 50.�%
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Benchmark and results

B-3.2 The number of student transfers to other public institutions of higher education within the 
state will compare favorably with peer institutions such that the college’s ranking for this 
measure will not be more than two positions less than its ranking for enrollment.

interpretation:   The THECB performance measures for two-year institutions includes a review of the total 
number of students who transfer from the college to continue their education. For the past four 
reporting years, the SPC total number of transfers is in excess of 2,000 students each year. Total 
transfers have increased 18.6% from 2002 to 2005. For Fall 2005, SPC had more transfer students 
than two other community college districts with larger enrollment. The standard is met.

Benchmark and results

B-3.3 Academic transfer students from SPC will have transfer grade point averages at the primary 
transfer institution within two tenths of a point of the grade point averages for transfers from 
other two-year institutions.

interpretation:  The grade point averages for SPC transfer students to Texas Tech University for the years re-
ported are within two tenths of a point of the grade point averages for all transfers from other 
two-year colleges. The GPA data for TTU native students (first-time, full-time freshmen) is 
three-tenths to four-tenths of a point higher that SPC transfers. Texas Tech University has con-
tinued to raise its admission standards for new students during the reporting periods. Even so, 
SPC transfers compare favorably to native students. The standard is met for transfers from peer 
institutions.

SOURCE:  LBB Performance Measures, THECB

NUmBEr oF STUDENT TrANSFErS

Data Elements 2002 2003 2004 2005

Total SPC Transfers 2,��6 2,2�� 2,��� 2,5��

SPC State Ranking -- Transfers �2th �2th ��th ��th

SPC State Ranking -- Enrollment ��th ��th ��th �6th

Ranking Difference +2 +2 +� +2

SOURCE:  Texas Tech University

grADE PoiNT AvErAgES oF SPC TrANSFErS
AT TExAS TECh UNivErSiTy

Data Elements 2002 Cohort 2003 Cohort 2004 Cohort 2005 Cohort

SPC Transfer Students Enrolled 2.�2 2.5� 2.�� 2.56

All Transfer Students Enrolled 2.�5 2.�0 2.�� 2.60

Native Students (from High School) 2.�� 2.�6 �.0� 2.�6
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Benchmark and results

B-3.4 Academic transfer students from SPC will have graduation rates within 5% of the rates for 
other two-year institutions who entered the transfer institution at the same time.

interpretation:  South Plains College transfer students to Texas Tech University persist to graduation at com-
parable rates with other community college transfer students. The transfer data tracks first-
time/full-time students who enter TTU and graduate within three years. The native student 
(first-time, full-time freshmen entering summer or fall) data tracks students who enter TTU and 
graduate within six years. For the 2002 Cohort, the number of SPC students persiting to gradu-
ation increased greatly and now approaches the graduation rate of native TTU students. The 
standard is met.

measurement B-4:  Success in Developmental Education

Benchmark and results

B-4.1 Retention of full-time first-time-in-college students requiring remediation (12+hours) from 
fall to spring will not be below five percentage points of the state average for peer institu-
tions.

interpretation:  For the current reporting period, South Plains College’s fall to spring retention rate for full-time 
students requiring remediation is 77%, one percentage points below the state percentage rate. 
The rate is one percentage points below the Perkins benchmark for technical students.  The stan-
dard is met for the most recent period. 

Action Plan:  The college will continue to monitor the retention of FTIC students requiring remediation. 
Receipt of a Title V HSI Strengthening Institutions Grant will also fund expanded retention and 
completion activities that are expected to improve retention and success of first-generation, at 
risk students.

SOURCE:  Texas Tech University

grADUATioN rATES oF SPC TrANSFErS
AT TExAS TECh UNivErSiTy

Data Elements 1999 Cohort 2000 Cohort 2001 Cohort 2002 Cohort

SPC Transfer Students Enrolled 2�.�% 2�.�% 2�.��% 5�.�5% 

All CC Transfer Students Enrolled 26.�% 2�.6% 2�.0�% 20.�6%

 ���� Cohort ���� Cohort ���� Cohort 2000 Cohort

Native Students (from High School) 5�.�% 5�.5% 55.��% 56.��%

SOURCE:  Annual Data Profile, Perkins Measures, THECB

rETENTioN oF FUll-TimE FTiC STUDENT (12+ hoUrS) rEQUiriNg rEmEDiATioN
rEPorTED From ANNUAl DATA ProFilE

Data Element 2000-01 2001-02 2002-03 2003-04 2004-05

SPC Percentage Rate 5�.0% ��.0% �6.0% �5.0% ��.0%

State Percentage Rate ��.0% ��.0% ��.0% ��.0% ��.0%

State Perkins Benchmark �2.0% �2.0% ��.0% ��.0% ��.0%
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Benchmark and results

B-4.2 Retention of part-time students requiring remediation (6-11 hours) from fall to spring will 
not below five percentage points of the state average for all peer institutions.

interpretation:  South Plains College’s retention rate for part-time students enrolled in 6 to 11 hours and requir-
ing remediation was 68% for 2004-05. The SPC rate is two percentage points above the state 
average for this year and seven percentage points above the Perkins benchmark for technical 
students. The standard is met for both benchmarks. 

Action Plan:  The college will continue to monitor the retention of FTIC students requiring remediation. 
Receipt of a Title V HSI Strengthening Institutions Grant will also fund expanded retention and 
completion activities that are expected to improve retention and success of first-generation, at 
risk students.

Benchmark and results

B-4.3 Retention of part-time students requiring remediation (1-5 hours) from fall to spring will be 
within five percentage points of the state average for all peer institutions.

interpretation:  For 2004-05, South Plains College’s retention rate for part-time students enrolled in 1-5 hours 
and requiring remediation fell 10 percentage points below the benchmark state average for all 
two-year institutions. The standard is not met. Only 14 students comprised this cohort which 
contributed to the lower percentage. 

Action Plan:  The college will continue to monitor the retention of FTIC students requiring remediation. 
Receipt of a Title V HSI Strengthening Institutions Grant will also fund expanded retention and 
completion activities that are expected to improve retention and success of first-generation, at 
risk students.

 

SOURCE:  Annual Data Profile, THECB

rETENTioN oF PArT-TimE STUDENT (6-11 hoUrS) rEQUiriNg rEmEDiATioN
rEPorTED From ANNUAl DATA ProFilE

Data Elements 2000-01 2001-02 2002-03 2003-04 2004-05

SPC Percentage Rate 5�.0% 6�.0% 6�.0% 62.0% 6�.0%

State Percentage Rate 6�.0% 62.0% 65.0% 6�.0% 66.0%

State Perkins Benchmark 56.0% 5�.0% 60.0% 5�.0% 6�.0%

SOURCE:  Annual Data Profile, THECB

rETENTioN oF PArT-TimE STUDENT (1-5 hoUrS) rEQUiriNg rEmEDiATioN
rEPorTED From ANNUAl DATA ProFilE

Data Elements 2000-01 2001-02 2002-03 2003-04 2004-05

SPC Percentage Rate 5�.0% 2�.0% ��.0% 50.0% �6.0%

State Percentage Rate ��.0% ��.0% ��.0% �5.0% �6.0%

State Perkins Benchmark ��.0% �6.0% ��.0% �0.0% �0.0%
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Benchmark and results

B-4.4 The percentage of students completing all TSI requirements during a given year will be 
greater than the state average for all peer institutions.

interpretation:  The THECB performance measure includes the percentage of students enrolled in remedia-
tion who master all Texas Success Initiative requirements during a given year. The data for this 
measure is computed by the THECB and data definitions are currently being reviewed by the 
Coordinating Board. The THECB has not reported TSI performance data for the past two report-
ing periods. Based on the data previously reported, the standard is met.

Action Plan: The college will continue to report TSI data to the THECB as required and will evaluate perfor-
mance data once it is computed and distributed.

measurement B-5: Technical Program Placement rates

Benchmark and results

B-5.1 85% of graduates of active technical programs will be placed in the workforce within one 
year of graduation or transfer to another institution.

interpretation:  The THECB performs a database search yearly for all technical students who had previously 
enrolled at SPC in a given year. The student records (Social Security Numbers) are compared to 
the databases for other higher education institutions and for the Texas Workforce Commission 
to find former students who are employed or enrolled at another institution. The SPC rate of 
placement/transfer for the most recent reporting period is 90.3%. The SPC transfer rate exceeds 
the regional and state rate. The standard is met.

SOURCE:  LBB Performance Measures, THECB

PErCENTAgE oF STUDENTS ComPlETiNg TSi rEQUirEmENTS
wiThiN oNE yEAr

Data Elements 2001-02 2002-03 2003-04 2004-05 2005-06

SPC Students (%) �6.� ��.� ��.� NA NA

Statewide (%) �.2 �.� NA NA NA

SOURCE:  Automated Student and Adult Learner Follow-Up, THECB

PlACEmENT/TrANSFEr rATES oF TEChNiCAl grADUATES
rEPorTED From DATABASE SEArCh

Data Elements 2000-01 2001-02 2002-03 2003-04 2004-05

SPC Rate (%) �6.5% �0.�% �0.�% �0.2% �0.�%

Regional Rate (%) ��.�% ��.2% ��.0% ��.0% ��.0%

State Rate (%) ��.5% �5.�% �5.�% �5.�% �5.�%
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Benchmark and results

B-5.2 90% of all active technical programs will have at least 15 graduates in a three-year period.

interpretation:   Of the college’s 32 active technical programs in 2004-05, 30 programs met the 15 graduates in 
three years standard for 96.9%. The standard is met.

Action Plan: Departmental chairpersons, working with the Instructional Deans, will continue to evaluate 
fields of study and to develop strategies for retaining and graduating additional students in 
non-compliant programs.

Benchmark and results

B-5.3 All active technical programs will have at least an 90% rate for successful outcomes for 
graduates.

interpretation:   This is a relatively new measure developed by the THECB. Successful outcomes were expanded 
in 2000-01 to include placement in a job, additional higher education, military service, civil 
service or postal service. Self-reported outcomes by the college are also eligible for this report. 
Of the 32 active programs in 2003-04, 31 of the programs met the 90% benchmark for successful 
outcomes. Even thought number of compliant programs improved from 28 to 31, the standard is 
not met.

Action Plan: Departmental chairpersons, working with the Instructional Deans, will continue to develop 
graduate placement and follow-up strategies for non-compliant programs.

SOURCE:  Automated Student and Adult Learner Follow-up, THECB 

SOURCE:  Annual Data Profile, THECB

PErCENT oF TEChNiCAl ProgrAmS wiTh 15 grADUATES iN 3 yEArS

Data Elements 2001-02 2002-03 2003-04 2004-05

Total Active Programs �2 �2 �2 �2

No. Programs � Years in Operation �0 �� �2 �2

No. with �5 Graduates in � Years 22 2� 2� �0

% of Programs in Compliance 6�.�% ��.�% ��.�% ��.�%

PErCENT oF TEChNiCAl ProgrAmS wiTh 90% SUCCESSFUl oUTComES

Data Elements 2000-01 2001-02 2002-03 2003-04

Total Active Programs 2� �� �2 �2

No. with �0% Success Rate 25 2� 2� ��

No. Less than �0% Success Rate � 2 � �

% of Programs in Compliance �6.2% ��.5% ��.5% �6.�%
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measurement B-6: Personal growth and goal Attainment

Benchmark and results

B-6.1 Respondents to the ACT Faces of the Future Survey will rate the college’s contribution to 
personal growth and goal attainment above average (greater than 3.0 on 5.0 scale).

interpretation:  A representative sample of students are asked to rate the college’s contribution to their personal 
growth and goal attainment on a scale of major contribution (5) to no contribution (1). The ACT 
Faces of the Future Survey was administered to SPC students in Fall 1999, 2000 and 2003. For all 
survey results reported, the respondents rated the college’s contribution as being greater than 
a moderate contribution (3) on the scale. The data results indicate students feel their current 
college experience is contributing to their personal growth and goal attainment. The standard is 
met for the years reported. The ACT Survey is scheduled to be administered in Fall 2006.

measurement B - 7: licensure Passage

Benchmark and results

B-7.1 The percentage of students who take licensure exams and pass shall not be below five per-
centage points of the state average.

interpretation:   The percentage of SPC graduates passing state licensure exams is within three percentage points 
of the state rate for the 2005 reporting period. The standard is met. Licensure test performance 
for individual programs is continually evaluated. Programs with licensure pass rates below 
state averages evaluate courses and course sequencing to determine if modifications are neces-
sary to improve student success on licensure exams.

SOURCE:  Statewide Licensure Report, THECB

PErCENTAgE STUDENTS PASSiNg liCENSUrE
iN All ProgrAmS

Data Elements  2001 2002 2003 2004 2005

SPC Student Passage (%)  ��.6% ��.�% �0.0% ��.�% ��.0%

Statewide Passage (%)  ��.0% �6.�% �0.0% ��.2% ��.2%

SOURCE:  ACT Faces of the Future Survey

STUDENT SATiSFACTioN wiTh PErSoNAl growTh AND goAl ATTAiNmENT

Current College Experience  1999-00 2000-01 2003-04

Increasing my academic competence.  �.�� �.�� �.��

Learning skills needed for my job.  �.�6 �.�� �.��

Enriching my intellectual life.  �.5� �.�6 �.5�

Identifying training/skills that fit interest/abilities.  �.66 �.62 �.��

Developing self-confidence.  �.52 �.5� �.�5

Learning effective leadership skills.  �.20 �.2� �.�2
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CSF C: Quality Student and Support Services

measurement C-1:  Access and Equity

Benchmark and results

C-1.1 The college will annually enroll approximately 12,000 students in credit-level or develop-
mental courses within a normal range of variance of 5%.

interpretation:  The benchmark for this measure was changed in 2002-03 to reflect the growth trend that had 
occurred at the college.  Annual enrollment peaked in 2003-04 with 13,424 students. Since then, 
the college has experienced an annual enrollment decline that has been attributed to a strong 
economy, low unemployment rates and changes in the Gateway Program. For 2005-06, annual 
enrollment remained above the 12,000 student threshold. The standard is met.

Benchmark and results

C-1.2 Students who enroll at SPC will include a minimum of 17% of the most recent high school 
graduates from the college service area.

interpretation:  This market share analysis attempts to determine the percentage of high school May gradu-
ates who enroll at South Plains College the subsequent fall semester. The college’s “share” is 
computed as a percentage of the entire senior class as reported by the high school to the Texas 
Education Agency in October of each year. The analysis does not account for the fact that not 
all students of a particular senior class are college bound, that some may graduate in December, 
that some will dropout or that not all will graduate the following May. Therefore, one could con-
clude that the college’s actual market share of high school graduates is, in all probability, higher 
than what is computed from this data. In this analysis, the benchmark has been exceeded in all 
years reported. For Fall 2003, enrollment of May high school graduates reached an all-time high, 
increasing 15.7%. For Fall 2006, the enrollment of May high school graduates increased slightly 
by 0.06% from the previous fall. The standard is met. 

SoUTh PlAiNS CollEgE high SChool mArkET ShArE
49 SErviCE ArEA PUBliC SChool DiSTriCTS

Data Elements Fall 2002 Fall 2003 Fall 2004 Fall 2005 Fall 2006

Total H.S. Seniors in Service Area �,��5 �,6�� �,6�� �,��� �,���

Total H.S. Grads Enrolled at SPC ��6 �,��0 �,0�� �55 �6�

% of Service Area Seniors Enrolling 2�.�% 2�.0% 2�.5% 22.0% 22.�%

SOURCE:  Office of Enrollment Management

SOURCE:  Annual Data Profile, THECB

SoUTh PlAiNS CollEgE ANNUAl CrEDiT ENrollmENTS

Data Elements  2001-02 2002-03 2003-04 2004-05 2005-06

Annual Credit Enrollments  �2,�2� ��,2�� ��,52� ��,�00 �2,502

% Variance  �.�% �.�% 2.�% -�.�% -�.6%
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Benchmark and results

C-1.3 The college will enroll 40% of those individuals participating in higher education who reside 
in the college’s service area within a normal range of variance of 5%.

interpretation:  This market share analysis attempts to determine the percentage of service area residents who 
participate in higher education by enrolling at SPC. The college’s “share” is computed as a 
percentage of the total number of service area residents who enroll in public higher education 
as reported by the Texas Higher Education Coordinating Board. In this analysis, the 40% bench-
mark has been exceeded in all years reported. For Fall 2005, SPC’s participation rate increased to 
45.1%, even though the college enrolled 0.9% fewer service area students. The overall number of 
service area residents enrolled in higher education has declined 5.7% from Fall 2003 to Fall 2005. 
The standard is met.

Benchmark and results

C-1.4 The majority of students residing in the college’s service area who enroll at a community col-
lege will enroll at South Plains College.

interpretation:  This market share analysis attempts to determine the percentage of service area residents 
who choose to attend a community college and who subsequently enroll at SPC. The college’s 
“share” is computed as a percentage of the total number of service area residents who enroll 
at Texas community colleges. In this analysis, the greater majority of students who enroll at a 
community college choose to enroll at SPC. Enrollment of service area residents at SPC declined 
1.8% from Fall 2003 to Fall 2005. The number of service area residents attending community col-
leges in general also declined 1.7%. The standard is met. 

SoUTh PlAiNS CollEgE SErviCE ArEA mArkET ShArE
iNDiviDUAlS PArTiCiPATiNg iN highEr EDUCATioN

Data Elements   Fall 2003 Fall 2004 Fall 2005

Total Service Area Residents Enrolled in Higher Education  �6,��0 �5,��2 �5,���

Total Service Area Residents Enrolled at SPC   �,��0 �,05� 6,��5

% of Service Area Residents Enrolling at SPC   ��.0% ��.�% �5.�%

SOURCE:  PREP Online Query, THECB

SOURCE:  PREP Online Query, THECB

SoUTh PlAiNS CollEgE SErviCE ArEA mArkET ShArE
iNDiviDUAlS ENrolliNg AT CommUNiTy CollEgES

Data Elements   Fall 2003 Fall 2004 Fall 2005

Total Service Area Residents Enrolled in Community Colleges  �,��� �,660 �,66�

Total Service Area Residents Enrolled at SPC   �,��0 �,05� 6,��5

% of Service Area Residents Enrolling at SPC   �2.0% �2.�% ��.�%
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Benchmark and results

C-1.5 The percentage of ethnicity of the student body at the college will be within five percentage 
points of the ethnic composition of the adult population of the college service area.

interpretation:  The SPC student body reflects the ethnicity of the adult population of the college service area. 
Since 2000-01, annual enrollment of Hispanic students has grown 17%; African-American enroll-
ment has grown 14.2%. By comparison, annual enrollment of white students has grown 12.7%. 
For 2004-05, the percentage of Hispanic enrollment is 24%; the percentage for African American 
students is 6.0%. For both ethnic populations, the percentage enrolled is within the accepted 
range of variance. The standard is met for both ethnic populations.

Action Plan: The college has initiated efforts to attract and retain students from diverse ethnic backgrounds. 
The ongoing Student Support Services grant provides additional student services for first-
generation college students to aid in recruitment and retention. Continuation of a Department 
of Education grant to support the Upward Bound program at SPC will also contribute to the 
college’s ability to attract greater diversity. Additionally, the receipt of a Title V HSI Strengthen-
ing Institutions Grant will also fund expanded outreach activities that are expected to improve 
retention and success of a diverse student body. The opening of a Plainview Extension Center is 
also expected to provide greater access to SPC programs for underrepresented populations.

SOURCE:  Annual Data Profile, THECB

PErCENTAgE oF STUDENT ENrollmENT By EThNiCiTy

Annual Enrollment 2000-01 2001-02 2002-03 2003-04 2004-05

% Hispanic Population 26.0* 26.0* 26.0* 26.0* 26.0*

% Hispanic Enrollment 2�.� 2�.0 2�.0 2�.0 2�.0% 

Variance -2.6 -�.0 -�.0 -�.0 -2.0

% African-American
Population �.�* �.�* �.�* �.�* �.�*

% African-American
Enrollment 5.6 6.5% �.0% �.0% 6.0%

Variance +�.5 +2.� +�.6 +2.6 +�.6

                        *2000 U.S. Census Data
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Benchmark and results

C-1.6 The percentage of ethnicity of graduates at the college will be within five percentage points 
of the percentage of ethnicity of total enrollment.

interpretation:  The retention/persistence rate for Hispanic students as measured by graduation is 25% for 
the most recent reporting year. This rate exceeds the annual enrollment rate by one percentage 
point. The retention/persistence rate for African-American graduates as measured by gradua-
tion is two percentage points below the rate of annual enrollment, but within the range of varia-
tion. The standard is met.

Benchmark and results

C-1.7 The percentage of economically disadvantaged students will not be more than five percent-
age points below the percentage of economically disadvantaged adults in the college service 
area.

interpretation:  Economically disadvantaged students are defined as those individuals who qualify for federal 
financial aid. Economically disadvantaged individuals, those whose income falls below 150% 
of poverty level, represent 21 percent of the adult population of the college service area. For the 
reporting periods, the college enrollment of economically disadvantaged students has exceeded 
the service area population.  For the most recent reporting period, the percentage enrolled ex-
ceeds the benchmark by 9.7 percentage points. The standard is met.

SOURCE:  Annual Data Profile, THECB

PErCENTAgE oF grADUATES By EThNiCiTy

Annual Data Elements 2001-02 2002-03 2003-04 2004-05

% Hispanic Graduates �0.0 �0.0 2�.0 25.0

% Hispanic Enrollment (Annual) 2�.0 2�.0 2�.0 2�.0

Variance +�.0 +�.0 +6.0 +�

% African-American Graduates 6.0 5.0 5.0 �.0

% Enrollment African-American (Annual) 6.5 �.0 �.0 6.0 

Variance -0.5 -�.0 -2.0 -2.0

SOURCE:  LBB Performance Measures, THECB

PErCENTAgE oF ENrollmENT By ECoNomiCAlly DiSADvANTAgED iNDiviDUAlS

 2000-01 2001-02 2002-03 2003-04 2004-05

% Population 2�.�* 2�.�* 2�.�* 2�.�* 2�.�*

% SPC Enrollment ��.0 26.0 �6.5 ��.� �0.� 

Variance +�.� +�.� +�5.� +��.� +�.�

                                        *2000 U.S. Census Data
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Benchmark and results

C-1.8 The percentage of academically disadvantaged students will not be more than five percent-
age points below the percentage of academically disadvantaged adults in the college service 
area.

interpretation:  Academically disadvantaged students are defined as those individuals who require remedia-
tion. Academically disadvantaged individuals represent 28.0 percent of the adult population of 
the college service area. For the reporting periods, this population at the college has averaged 
28% and is within the normal range of variation for this measure. The standard is met.

measurement C-2: Assessment of Programs and Services

Benchmark and results

C-2.1 The level of graduate satisfaction with student support services will be above average (great-
er than 3.0 on 5.0 scale) in all survey categories.

interpretation:  Data for this measure has not been collected since the 2000 Cohort Year; therefore, no new data 
is being reported. With the discontinuance in 1998 of TexSIS, a state-wide graduate follow-up 
service, administration of a graduate follow-up process and system at SPC has been limited. 
Development of a graduate follow-up survey instrument and reporting process has been identi-
fied as a priority initiative for the 2005-2008 Institutional Plan. The Administrative Council has 
approved a plan to develop a graduate survey for technical programs with the assistance of 
Noel-Levitz Educational Consultants. Changes in the Perkins grant guidelines and measures 
has delayed the final development of the survey instrument. 

Action Plan:  The Instructional Council will develop and pilot a new graduate follow-up system in Year 2 of 
the 2005-2008 plan (2006-07) and operationalize the system in Year 3 (2007-08). 

SOURCE:  LBB Performance Measures, THECB

PErCENTAgE oF ENrollmENT By ACADEmiCAlly DiSADvANTAgED iNDiviDUAlS

 2000-01 2001-02 2002-03 2003-04 2004-05

% Population 2�.0* 2�.0* 2�.0* 2�.0* 2�.0* 

% SPC Enrollment 2�.0 �0.� ��.5 2�.� 25.6 

Variance -5.0 +2.� +�.5 -0.6 -2.�

                                         *2000 U.S. Census Data
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Benchmark and results

C-2.2 The level of student satisfaction with student support services will be 70% or greater agree-
ment in all survey categories.

interpretation:  The Student Affairs Division revised its student satisfaction survey in 2003-04 and developed 
an online survey for current students. Students are asked to rate their level of agreement with 
customer service statements for each service office. The reporting of data results was changed 
from mean scores for each statement to the percentage of students who agree or strongly agree 
with the survey statements. The benchmark has been set at 70% agreement with the statements 
for each area.  The survey was not administered during Spring 2006, but will be administered 
in Spring 2007. For the previous reporting periods, all areas and statements met or exceeded the 
benchmark. The standard is met.

SOURCE:  Office of Student Affairs

STUDENT SATiSFACTioN wiTh STUDENT AND SUPPorT SErviCES
rEPorT From SUrvEy oF CUrrENT STUDENTS

Student Service Areas 2003-04 2004-05 2005-06 

Deans’ Office �5% ��% NA

Counseling Center �2% �2% NA

Instructional Support Services �2% �6% NA

Student Health Services �2% �2% NA

Student Activities ��% �6% NA

Campus Police / Parking ��% ��% NA

Food Service �5% ��% NA

Admissions and Records �0% �6% NA

Financial Aid ��% ��% NA

Library �5% �5% NA

Business Office �5% ��% NA

Veterans Services ��% ��%  NA

CampusConnect NA ��%  NA
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measurement C-3: retention

Benchmark and results

C-3.1 The cohort retention rate for first-time-in college students at SPC from fall to spring will be 
within the normal range of variation (5%).

interpretation:  The percentage of first-time-in-college students retained from the fall semester to the spring 
semester is a measure of retention. The retention rate for all students at SPC has averaged 
72% for the years reported. The retention rate for students who are not subject to remediation 
approximates the same average at 72.5%. With the exception of 2000-01, retention of students 
subject to remediation has approximated 72% as well. For the most recent reported year, all 
reported retention rates exceed the reported state rate. The standard is met. Receipt of a Title V 
HSI Strengthening Institutions Grant will also fund expanded retention and completion activi-
ties that are expected to improve retention and student success.

Benchmark and results

C-3.2 Retention of full-time FTIC students (12+hours, not requiring remediation) from fall to 
spring will be within five percentage points of the state average for all peer institutions.

interpretation:  South Plains College’s retention rate for full-time students is within the normal range of vari-
ance in relation to the state average for all two-year institutions for all years reported. For the 
most recent reporting period, the retention rate is equal to the state rate. The measure exceeds 
the Perkins benchmark which is not more than 5% below the state average for all peer institu-
tions. The standard is met. The college will continue to monitor the retention of these full-time 
students.

SOURCE: Annual Data Profile, THECB

rETENTioN oF FUll-TimE STUDENTS (12+ hoUrS) NoT rEQUiriNg rEmEDiATioN
rEPorTED From ANNUAl DATA ProFilE

Data Element 2000-01 2001-02 2002-03 2003-04 2004-05

SPC Percentage Rate �5.0% ��.0% �0.0% ��.0% �0.0%

State Percentage Rate ��.0% ��.0% ��.0% ��.0% �0.0%

State Perkins Benchmark ��.0% ��.0% ��.0% ��.0% �5.0%

SOURCE: Annual Data Profile, THECB

CohorT rETENTioN oF FTiC STUDENTS From FAll To SPriNg
rEPorTED From ANNUAl DATA ProFilE

Data Elements 2000-01 2001-02 2002-03 2003-04 2004-05

Not Remediated ��.0% 6�.0% ��.0% �2.0% �5.0%

Had Remediation 52.0% �2.0% ��.0% �2.0% �5.0%

All SPC Students ��.0% �0.0% �2.0% �2.0% �5.0%

State Rate for All Students 6�.0% �0.0% ��.0% ��.0% ��.0%
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Benchmark and results

C-3.3 Retention of part-time students (6-11 hours, not requiring remediation) from fall to spring 
will be within five percentage points of the state average for all peer institutions.

interpretation:  South Plains College’s retention rate for part-time students enrolled in 6 to 11 hours exceeds the 
state average for all of the years reported. The college’s relationship with Texas Tech and the 
concurrent enrollment of Texas Tech students at the SPC Reese Center who enroll in a limited 
number of hours influence this performance measure. Additionally, the expansion of dual credit 
enrollments of high school students is also a factor. The college will continue to monitor the 
retention of these part-time students and study the effect of the concurrent enrollment of Texas 
Tech students and the enrollment of dual credit students on the standard. The standard is met 
for the current year.

Benchmark and results

C-3.4 Retention of part-time students (1-5 hours, not requiring remediation) from fall to spring will 
be within 5% of the state average for all peer institutions.

interpretation:  South Plains College’s retention rate for part-time students enrolled in 1 to 5 hours exceeds or is 
within the normal range of variance in relation to the state average for the years reported.  For 
the most recent reporting period, the SPC rate exceeds the state average and Perkins benchmark. 
The standard is met. The college’s relationship with Texas Tech and the concurrent enrollment 
of Texas Tech students at the Reese Center as well as the growing number of dual credit high 
school students who enroll in a limited number of hours are contributing factors to performance 
on this measure. 

SOURCE: Annual Data Profile, THECB

rETENTioN oF PArT-TimE STUDENTS (6-11 hoUrS) NoT rEQUiriNg rEmEDiATioN
rEPorTED From ANNUAl DATA ProFilE

Data Elements 2000-01 2001-02 2002-03 2003-04 2004-05

SPC Percentage Rate ��.0% �6.0% 6�.0% �0.0% ��.0%

State Percentage Rate 66.0% 65.0% 6�.0% 6�.0% 6�.0%

Perkins Benchmark 6�.0% 60.0% 6�.0% 6�.0% 62.0%

SOURCE: Annual Data Profile, THECB

rETENTioN oF PArT-TimE STUDENTS (1-5 hoUrS) NoT rEQUiriNg rEmEDiATioN
rEPorTED From ANNUAl DATA ProFilE

Data Elements 2000-01 2001-02 2002-03 2003-04 2004-05

SPC Percentage Rate 5�.0% 55.0% 6�.0% 62.0% 66.0%

State Percentage Rate 5�.0% 5�.0% 5�.0% 60.0% 5�.0%

State Perkins Benchmark �6.0% 52.0% 5�.0% 55.0% 5�.0%
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measurement C-4: Course and Degree Advisement

Benchmark and results

C-4.1 The level of graduate satisfaction with course and degree advisement will be above average 
(greater than 3.0 on 5.0 scale).

interpretation:  Data for this measure has not been collected since the 2000 Cohort Year; therefore, no new data 
is being reported. With the discontinuance in 1998 of TexSIS, a state-wide graduate follow-up 
service, administration of a graduate follow-up process and system at SPC has been limited. 
Development of a graduate follow-up survey instrument and reporting process has been identi-
fied as a priority initiative for the 2005-2008 Institutional Plan. The Administrative Council has 
approved a plan to develop a graduate survey for technical programs with the assistance of 
Noel-Levitz Educational Consultants. Changes in the Perkins grant guidelines and measures 
has delayed the final development of the survey instrument. 

Action Plan:  The Instructional Council will develop and pilot a new graduate follow-up system in Year 2 of 
the 2005-2008 plan (2006-07) and operationalize the system in Year 3 (2007-08).  

Benchmark and results

C-4.2 The level of student satisfaction with course and degree advisement will 70% or greater 
agreement.

interpretation:  The Student Affairs Division revised its student satisfaction survey in 2003-04 and developed 
an online survey for current students. Students are asked to rate their level of satisfaction with 
course and degree advisement. The data reported here reflects the percentage of students who 
agree or strongly agree with the survey statements. Student responses exceed the 70% bench-
mark for this item. The standard is met. The survey was not administered in Spring 2006, but 
will be administered in Spring 2007.

SOURCE: Office of Student Affairs

lEvEl oF SATiSFACTioN wiTh CoUrSE ADviSEmENT
SPC STUDENT SUrvEy

Data Elements   2003-04 2004-05 2005-06

Current SPC Students   ��% ��% NA
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CSF D: Economic Development
 and Community Involvement

measurement D-1: Education in Support of Economic Development

Benchmark and results

D-1.1 Individuals who enroll in community service short courses will rate their level of satisfaction 
with the course above average (greater than 3.0 on 5.0 scale).

interpretation:  For the three years examined, individuals who enrolled in community service short courses 
rated their level of satisfaction with the courses above average and very near to excellent on the 
scale. The standard is met.

Benchmark and results

D-1.2 Individuals who enroll in workforce education and training short courses will rate their level 
of satisfaction with the course above average (greater than 3.0 on 5.0 scale).

interpretation:  Individuals who enrolled in workforce education and training short courses rated their level of 
satisfaction with the courses above average. The standard is met.

Benchmark and results

D-1.4 The number of workforce training classes for business and industry will increase each year.

interpretation:  For the three years examined, the number of workforce training classes for business and indus-
try has increased. Enrollment in these courses has increased 45.9% The standard for the years 
examined is met.

SOURCE: Office of Continuing and Distance Education, Office of Workforce Development

SATiSFACTioN wiTh CommUNiTy SErviCE ShorT CoUrSE TrAiNiNg
DiviSioN oF CoNTiNUiNg EDUCATioN

Data Element  2003-04 2004-05 2005-06

Student Satisfaction Rating  �.6� �.6� �.65

SOURCE: Office of Continuing and Distance Education, Office of Workforce Development

SATiSFACTioN wiTh workForCE EDUCATioN AND TrAiNiNg ShorT CoUrSES
DiviSioN oF CoNTiNUiNg EDUCATioN

Data Element  2003-04 2004-05 2005-06

Student Satisfaction Rating  �.62 �.�� �.�2

SOURCE: Office of Continuing and Distance Education, Office of Workforce Development

CoNTrACT ClASSES For CUSTomizED TrAiNiNg

Data Elements 2003-04 2004-05 2005-06

Number of Contract Classes ��� �05 ���

Total Student Enrollment 2,�2� �,��� �,5��

% Enrollment Variance +��.�% +2�.�% +��.0%
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measurement D-2: interaction with Community

Benchmark and results

D-2.1 Respondents to the External Constituent Survey will rate the functions of the college related 
to its role and scope as being important for the college to perform (3.5 or greater on 5.0 scale).

interpretation: The External Constituent Survey was administered for the first time in 1999-2000. Respondents 
were asked to indicate how important it is for the college to perform the critical core processes 
related to mission, role and scope. At that time, all core processes were rated as being important 
or very important for the college to perform, thus validating the college’s purpose and mission. 
In preparation for developing a revised Institutional Plan for 2005-08, the External Constituent 
Survey was administered in Spring 2004. Respondents rated all critical core processes as be-
ing slightly more important when compared to previous survey results. The data suggests that 
external constituents see South Plains College as fulfilling an important role in providing higher 
education opportunities for the residents of the college’s service area. The standard is met. The 
survey will be administered again in Fall 2007.

SOURCE: Office of Institutional Advancement

CollEgE FUNCTioN rANkED By imPorTANCE
From ExTErNAl CoNSTiTUENT SUrvEy

Critical Core Process 1999-00 2003-04

Preparation for university transfer �.�0 �.��

Preparation for employment �.60 �.�6

Technology in the curriculum �.50 �.60

Programs to upgrade job skills �.�0 �.�5

Programs that provide workforce development �.�0 �.��

Programs and services for student success �.�0 �.�6

Provide a comprehensive curriculum �.�0 �.��

Accessible educational programs �.�0 �.5�

Build partnerships to meet community needs �.�0 �.��

Develop private fundraising activities �.00 �.��

Provide developmental programs for college preparation �.�0 �.2�

Deliver instructional programs off-campus via distance education �.�0 �.2�

Provide programs which meet professional development needs �.00 �.��

Provide continuing education programs for personal enrichment �.�0 �.0�
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Benchmark and results

D-2.2 Respondents to the External Constituent Survey will rate the college’s performance of its 
critical functions and services as better than average (3.5 or greater on 5.0 scale).

interpretation: The External Constituent Survey was administered for the first time in 1999-2000. Respondents 
were asked to rate how well the college performed the critical core processes related to its mis-
sion, role and scope. All core processes were rated as being better than average. In preparation 
for developing a revised Institutional Plan for 2005-08, the External Constituent Survey was ad-
ministered in Spring 2004. Respondents rated the college’s performance in all critical core pro-
cesses at a slightly higher score when compared to previous survey results. The data suggests 
that external constituents believe SPC is going a good job and they see visible evidence that the 
college is working to address community needs and improve its programs. The standard is met. 
The survey will be administered again in Fall 2007.

SOURCE: Office of Institutional Advancement

CollEgE FUNCTioN rANkED By PErFormANCE
From ExTErNAl CoNSTiTUENT SUrvEy

Critical Core Process 1999-00 2003-04

Preparation for employment �.20 �.�6

Preparation for university transfer �.�0 �.2�

Incorporate technology in the curriculum �.00 �.��

Provide a comprehensive curriculum �.00 �.�0

Accessible educational programs �.00 �.0�

Provide developmental programs for college preparation �.�0 �.05

Programs to upgrade job skills �.�0 �.0�

Programs that provide workforce development �.�0 �.0�

Build partnerships to meet community needs �.�0 �.��

Programs and services for student success �.�0 �.��

Deliver instructional programs off-campus via distance education �.50 �.�5

Provide continuing education programs for personal enrichment �.60 �.�2

Develop private fundraising activities �.50 �.6�

Provide programs which meet professional development needs �.50 �.62
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Benchmark and results

D-2.3 The college will annually serve at least 7 percent of the civilian workforce population resid-
ing in the college service area.

interpretation: The standard is met in all years examined. The enrollment figures include unduplicated head-
counts in college-credit and developmental courses, enrollments in non-credit workforce de-
velopment short courses and enrollments in community service short courses.  The service area 
civilian workforce is determined from Texas Workforce Commission employment data reported 
in June of each year. Some duplication of individuals may be present in the numbers of students 
who enroll in non-credit courses and later enroll in credit courses in a given year.

measurement D-3: Partnerships and Alliances

Benchmark and results

D-3.1 The college will maintain partnerships and alliances with other entities which enhance the 
college’s ability to serve students and the community.

report: The following alliances and partnerships were in existence during the time studied.
 Articulated dual credit partnerships are being maintained with 49 area high schools.
 South Plains College continues to develop an academic alliance with Texas Tech University for 

the purpose of providing undergraduate instruction for Texas Tech students.
 The partnership between SPC and Lubbock ISD continues to provide and expand the educa-

tional and instructional opportunities at the Byron Martin Advanced Technology Center.
 The college partnership with the Lubbock Reese Redevelopment Authority has allowed the col-

lege to continue its use of educational buildings at the former air base for teaching courses at the 
Reese Center.

 SPC is partnering with the Region 17 Education Service Center to develop a distance education 
network. The ITV network expanded from 40 remote sites to 62 sites.

 SPC is an active partner in the Five Area Community Telecommunication Consortium for the 
purpose of expanding distance education opportunities.

 SPC continues a partnership agreement with Lubbock County to provide workforce education 
at the Lubbock County Community Residential Treatment Facility.

 The college works closely with the Lubbock Economic Development Alliance, to plan workforce 
training and assessment to assist small business employers with training needs.

 The college continued its partnership with the Virtual College of Texas, a consortium of the 
state’s community colleges who deliver on-line and ITV courses.

SOURCE: Office of Institutional Advancement

ComPAriSoN oF PoPUlATioN SErvED

year Standard Service Area Annual Percent
  Civilian workforce* Enrollment of Population

2002-0� �% 20�,�2� ��,5�2 �.6%

200�-0� �% 205,�62 ��,266 �.�%

200�-05 �% 205,��� ��,25� �.�%

	 2005-06 �% 20�,65� ��,�6� �.5%
	



�6 – South Plains College 2005-2006 Performance Report

 The college maintained active membership in the Levelland Chamber of Commerce, the Lub-
bock Chamber of Commerce, the Lubbock Hispanic Chamber of Commerce, the Lubbock Afri-
can-American Chamber of Commerce, and the Plainview Chamber of Commerce.

 The college is a partner in the Closing the Gaps Coalition, a partnership between community 
and educational organizations designed to increase student participation and success in higher 
education.

 The college is a partner in the Rolling Plains Distance Education Consortium, a partnership 
between seven school districts on the eastern fringe of the college’s service area for the purpose 
of delivering ITV instruction in Spanish.

 The college is a partner with the South Plains Economic Development Task Force, a consortium 
representing 22 rural communities and economic development organizations for the purpose of 
rural economic development on the South Plains.

 The Division of Health Occupations is a key partner in the South Plains Nursing Coalition, a 
concerted effort to expand the recruitment and retention of nursing students and faculty in 
order to address the region’s critical nursing shortage.

 The College partnered with the City of Plainview and Plainview ISD to open the SPC Plainview 
Center.

 The College partnered with WorkSource of the South Plains and the communities of Muleshoe 
and Denver City to open distance learning centers in these communities.

 

CSF E:  Effective Leadership and Management

measurement E-1: Cooperative Planning and goal Attainment

Benchmark and results

E-1.1 The level of employee satisfaction with planning and effectiveness processes will be above 
average (greater than 3.0 on 5.0 scale) as measured by the Employee Survey.

interpretation:  The composite rating for the planning process meets or exceeds the benchmark standard for all 
three reported periods. Respondents to the Employee Survey expressed above average satisfac-
tion with planning efforts in all categories. The college will continue to educate those involved 
in strategic and operational planning as to the importance and use of planning data and docu-
ments which result from planning efforts. The standard is met.

SOURCE: Office of Institutional Research and Reports

EmPloyEE SATiSFACTioN wiTh PlANNiNg ProCESS
rEPorT From BiENNiAl EmPloyEE SUrvEy

Data Elements 2002 2004 2006

Informed about Planning Effort �.� �.� �.�

Opportunity for Input into Planning �.� �.� �.5

Involvement in Planning Effort �.5 �.� �.�

Knowledge of Planning Documents �.6 �.� �.�

Composite Rating for Planning Process �.� �.5 �.6
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measurement E-2: management of resources

Benchmark and results

E-2.1 The level of employee satisfaction with the budgetary process as measured by the Employee 
Survey will be above average (greater than 3.0 on 5.0 scale).

interpretation:  Employee satisfaction with the budgetary process remains above average. The mean scores for 
each category and composite rating exceed the benchmark and improved slightly for the most 
recent reporting period. Efforts will continue to be made to provide more information about the 
budgetary process and to encourage employee input into planning and budgeting. The standard 
is met.

Benchmark and results

E-2.2 The level of employee satisfaction with accounting and budgetary controls as measured by 
the Administrative Support Services Survey will be above average (greater than 3.0 on 5.0 
scale).

interpretation:  Employees rate their level of satisfaction with budgetary controls and reports as above aver-
age. The standard is met. A new Administrative Support Services Survey was developed by the 
Institutional Effectiveness Committee and administered in 2005. 

SOURCE: Office of Institutional Research and Reports

EmPloyEE SATiSFACTioN wiTh ACCoUNTiNg AND BUDgETAry CoNTrolS
rEPorT From BiENNiAl EmPloyEE SUrvEy

Data Element 2000 2002 2005

Satisfaction with Budgetary
Controls/Reports �.0 �.5 �.�

SOURCE: Office of Institutional Research and Reports

EmPloyEE SATiSFACTioN wiTh BUDgETAry ProCESS
rEPorT From BiENNiAl EmPloyEE SUrvEy

Data Elements 2002 2004 2006

Involvement in Budget Process �.5 �.6 �.�

Satisfaction with Budget Process �.5 �.� �.5

Budget Reflects Institutional Objectives �.6 �.5 �.6

Sufficient Resources to Do Job �.0 �.0 �.�

Composite Rating for Budgetary Process �.5 �.6 �.�
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Benchmark and results

E-2.3 The level of employee satisfaction with the purchasing process as measured by the Adminis-
trative Support Services Survey will be above average (greater than 3.0 on 5.0 scale).

interpretation:  Employees rate their level of satisfaction with the purchasing system as above average. The 
standard is met. A new Support Services Survey was developed by the Institutional Effective-
ness Committee and administered in 2005. Because an employee communications survey was 
administered in Spring 2007, the Administrative Support Services Survey will be administered 
to a select group of internal customers in Fall 2007.

Benchmark and results

E-2.4 The level of employee satisfaction with the inventory system as measured by the Adminis-
trative Support Services Survey will be above average (greater than 3.0 on 5.0 scale).

interpretation:  Employees rate their level of satisfaction with the inventory system as above average. The 
standard is met. A new Support Services Survey was developed by the Institutional Effective-
ness Committee and administered in 2005. Because an employee communications survey was 
administered in Spring 2007, the Administrative Support Services Survey will be administered 
to a select group of internal customers in Fall 2007.

Benchmark and results

E-2.5 The annual audit of accounting procedures by independent, state and federal auditors will 
produce no exceptions to the guidelines and no management letters.

SOURCE: Office of Institutional Research and Reports

EmPloyEE SATiSFACTioN wiTh PUrChASiNg SySTEm
rEPorT From BiENNiAl EmPloyEE SUrvEy

Data Element 2000 2002 2005

Satisfaction with
Purchasing System �.� �.� �.6

SOURCE: Office of Institutional Research and Reports

EmPloyEE SATiSFACTioN wiTh iNvENTory SySTEm
rEPorT From BiENNiAl EmPloyEE SUrvEy

Data Element 2000 2002 2005

Satisfaction with
Inventory System �.� �.6 �.6

SOURCE: Annual Audit Reports

rESUlTS oF ANNUAl AUDiTS

Data Elements Fy 2003-04 Fy 2004-05 Fy 2005-06

Independent Audit
Exceptions/Mgt. Letters 0 0 0

State Audit
Exceptions/Mgt. Letters 0 0 0

Federal Audit
Exceptions/Mgt. Letters 0 0 0
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interpretation:  Financial audits for the years examined produced no exceptions to guidelines or management 
letters. The standard is met.

Benchmark and results

E-2.6 The distribution of college resources by major college function will demonstrate stability 
over time.

interpretation:  The expenditure of funds demonstrates stability. The major expenditure is for instruction, fol-
lowed by students services, operation and plant maintenance, institutional support and grants 
and scholarships. 

SOURCE: Annual Audit Reports 
* Report Data Computed from Preliminary Audit Financial Report

DiSTriBUTioN oF CollEgE rESoUrCES By mAJor CollEgE FUNCTioN

College Function Fy 2003-04* Fy 2004-05 Fy 2005-06

Instruction ��.�% �5.�% �5.0%

Academic Support �.6% �.�% �.6%

Student Services �2.�% ��.�% ��.�%

Grants and Scholarships �2.�% �.0% �.0%

Institutional Support �.2% �.�% �.�%

Operation and Plant Maintenance �.�% �0.0% ��.2%

Auxiliary Enterprises �.5% �.�% �.2%

Public Service �.2% �.�% 2.�%

Other Expenses 0.�% 0.5% 0.�%

Depreciation 2.6% 2.�% �.2%

Total �00% �00.0% �00.0%
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measurement E-3: Acquisition of Public/Private resources

Benchmark and results

E-3.1 The distribution of income by major source will demonstrate stability over time.

	

interpretation:  The income from various sources demonstrates stability. The state provides most of the revenue 
for operations, followed by student tuition and fees, federal grants in the form of student finan-
cial aid, and local ad valorem taxes. Income from student sources declined because of a drop in 
enrollment and stabilization of tuition and fees. State sources increased because of a 9% increase 
in state appropriations for the 2005-2007 biennium. Local sources of revenue have also increased 
because oil and mineral valuations in the college district increased approximately 28.8%. The 
return of federal tax dollars ($11,137,917) from Washington and the return of state tax dollars 
($18,678,986) from Austin are major contributors to the local economy. The sum of those two 
sources ($29.8 million) turns over 3.5 times (a very conservative number) in the local economy 
and has an economic impact of approximately $104.3 million annually. The $104.3 million would 
represent a return of $16.74 for each local tax dollar ($6,232,049) invested in the college enter-
prise.

rEvENUE By SoUrCE

income Sources Fy 2003-04* Fy 2004-05 Fy 2005-06

Student Sources 2�.�% 2�.0% 2�.�%

State Sources ��.�% �5.�% �6.�%

Local Sources �0.�% �0.�% �2.2%

Govt. Grants and Contracts 25.�% 22.�% 2�.�%

Private Gifts and Grants 0.6% 0.5% 0.6%

Auxiliary Sources 2.�% 2.�% 2.�%

Other Sources 0.�% �.0% �.0%

Total �00.0% �00.0% �00.0%

SOURCE: Annual Audit Reports 
* Report Data Computed from Preliminary Audit Financial Report
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Benchmark and results

E-3.2 Contributions to the annual fund of the foundation will exhibit steady growth over time and 
will result in an increase in net assets.

interpretation:  The annual contributions to the South Plains College Foundation serve as a measure of constitu-
ent support for the college.  The amounts reported here reflect actual contributions made direct-
ly to the Foundation by donors. For the years examined, contributions to the annual fund of the 
foundation have exhibited steady growth for the years examined. Record giving was recorded 
for 2004-05, due primarily to three unsolicited large gifts. Giving for 2005-06, while 15.6% lower 
than 2004-05, still exceeded previous giving levels. Net assets for 2005-06 grew 10.7%. Since 
2002-03, total foundation assets have grown 54.5% The standard is met.

Benchmark and results

E-3.3 The number of gifts to the annual fund will exhibit steady growth over time.

interpretation:  The number of gifts to the annual fund measures the base of support for charitable giving to the 
Foundation. For 2002-03 the number of gifts received increased 10%. For 2003-04, the number of 
gifts increased 1.7%, however, the total dollar amount of these gifts increased 26.5%. For 2004-
05, the number of gifts remained unchanged, but the total dollar amount increased 28.8%. For 
the most recent reported period, total gifts increased slightly. The standard is met.

SOURCE: South Plains College Foundation

ANNUAl NUmBEr oF giFTS To ThE SPC FoUNDATioN

year Total No. of gifts % Change

2002-0� �,0�� +�0.0%

200�-0� �,06� +�.�%

200�-05 �,0�0 0.0%

2005-06 �,0�� +0.�%

SOURCE: South Plains College Foundation

ANNUAl CoNTriBUTioNS To ThE SPC FoUNDATioN iN DollArS

year Annual Percent Total year-End Net Change  Percent
 Contributions Change  Assets in Assets Change

2002-0� $���,��� �.�% $�,���,��� $��5,06� �2.�%

200�-0� $62�,�20 26.5% $�,55�,5�� $66�,��6 ��.2%

200�-05 $�0�,��� 2�.�% $5,�2�,�25 $�6�,5�� ��.0%

2005-06 $6��,�06 -�5.6% $6,00�,5�� $5��,�56 �0.�%



�2 – South Plains College 2005-2006 Performance Report

measurement E-4: Facility Development

Benchmark and results

E-4.1 The level of employee satisfaction with facilities as measured by the Employee Survey will 
be above average (greater than 3.0 on 5.0 scale).

interpretation:  Statements related to employee satisfaction with physical facilities, safety and security were 
added to the Employee Survey administered in April 1998. The mean scores for each category 
and composite rating exceed the benchmark for all reporting periods. The standard is met. The 
Employee Survey is scheduled to be administered in Spring 2008.

Benchmark and results

E-4.2 The college will maintain a current facilities master plan.

report: The college’s Facilities Master Plan was updated during the spring of 2003 in response to a 
recommendation from the SACS Peer Review Team. The plan was adopted by the Executive 
Council in March 2003 and a process for evaluating the Facilities Master Plan on an annual basis 
was approved. The Building and Grounds Committee was reactivated to provide leadership 
in gathering planning input for updating the Facilities Master Plan. The committee, under the 
guidance of the Director of the Physical Plant, will update the Facilities Master Plan during the 
2007-08 plan year. The standard is met.

SOURCE: Office of Institutional Research and Reports

EmPloyEE SATiSFACTioN wiTh PhySiCAl FACiliTiES
rEPorT From BiENNiAl EmPloyEE SUrvEy

Data Elements 2002 2004 2006

Adequacy of Physical Facilities �.� �.� �.�

Facilities are Conducive to Learning �.� �.0 �.�

Safe and Secure Environment �.� �.5 �.5

Composite Rating for Physical Facilities �.� �.� �.2
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CSF F:  Collaborative Organizational Climate

measurement F-1: ongoing Professional Development

Benchmark and results

F-1.1 Overall college involvement in formal professional development activities will exceed 70% 
annually.

interpretation:  Data for this measure, has yet to be collected for 2005-06. For 2004-05, a survey of all supervisory 
personnel indicated that 76.0% of all SPC employees were involved in professional development 
experiences at college expense during the year. The standard is met. Only 45.2% of classified 
personnel participated in some form of internal or external professional development or train-
ing. This information will be presented to the Professional Development Committee for consid-
eration in programming activities.

Benchmark and results

F-1.2 The level of employee satisfaction with opportunities for professional development as mea-
sured by the Employee Survey will be above average (greater than 3.0 on 5.0 scale).

interpretation:  A statement on the revised Employee Survey allows employees to indicate their satisfaction 
with opportunities for professional development. This statement was not included on previous 
surveys. For the 2006 survey administration, employees rated professional development op-
portunities at 3.9. The standard is met. The Employee Survey is scheduled to be administered in 
Spring 2008.

SOURCE: Professional Development Survey

iNvolvEmENT iN ProFESSioNAl DEvEloPmENT ACTiviTiES, 2004-05

Categories Total Number Number involved Percent

Full-Time Faculty 26� 2�� ��.�%

Professional Non-Faculty ��� �02 ��.5%

No. of Classified Staff Involved �6� �6 �5.2%

All Full-Time Employees 5�6 ��5 �6.0%

SOURCE: Office of Institutional Research and Reports

EmPloyEE SATiSFACTioN wiTh ProFESSioNAl DEvEloPmENT oPPorTUNiTiES
rEPorT From BiENNiAl EmPloyEE SUrvEy

Data Element 2002 2004 2006

Satisfaction with Opportunities
for Professional Development NA �.� �.�
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measurement F-2: Employee Diversity

Benchmark and results

F-2.1 The college will demonstrate progress toward increasing the number and percentage of mi-
nority faculty, administration and professional staff.

interpretation:  The data which reflects the diversity of the professional staff is derived from IPEDS reports. 
Staff data are reported every two years. In the professional area, the college has increased the 
number of Hispanic professionals by 11 or two percentage points in the past three reporting 
periods. The number of African-American professionals and other professionals of ethnic origin 
has also increased over the same time period.

Action Plan: The college will continue to actively seek to increase the diversity of its pool of qualified appli-
cants for professional positions at the college.

SOURCE: Human Services Office

EThNiCiTy oF ProFESSioNAl STAFF
From iPEDS rEPorT (EvEry Two yEArS)

 2001 2003 2005

 N % N % N %

Anglo �02 ��.5% �2� ��.�% ��� �0.�%

Hispanic �6 5.0% 22 6.�% 2� �.0%

African-American � 0.�% � �.�% 5 �.�%

Other 2 0.6% 2 0.6% 5 �.�%

Total �2� �00% �5� �00% ��� �00%
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Benchmark and results

F-2.2 Other full-time employees of the college will reflect the ethnicity of the adult population of 
the community within 5% of parity.

interpretation:  The data which reflects the diversity of other employees is derived from IPEDS reports. Staff 
data are reported only every two years. For this group, the percentage of Hispanic employees 
currently exceeds the percentage of Hispanics in the service area population (26%). The per-
centage of African-American employees was 2.9% for 2005. This measure is within 5% of the 
percentage of African-Americans in the general population (4.4%). The standard is met for this 
employee group.

EThNiCiTy oF oThEr EmPloyEES
From iPEDS rEPorT (EvEry Two yEArS)

 2001 2003 2005

 N % N % N %

Anglo �00 6�.�% �5 5�.�% �00 56.�%

Hispanic 5� ��.�% �� ��.�% �� �0.�%

African-American � 2.5% � 2.5% 5 2.�%

Other 0 0) 0 0% 0 0%

Total �5� �00% �60 �00% ��6 �00%

Percent of Population

Hispanic  26.0%*  26.0%*  26.0%*

African-American  �.�%*  �.�%*  �.�%*

    * 2000 U.S. Census Data.SOURCE: Human Services Office
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measurement F-3: Employee Satisfaction

Benchmark and results

F-3.1 Composite scores on all subscales of the Employee Survey will be at least 3.5 on 5.0 scale.

interpretation:  During 2003-04, the Institutional Effectiveness Committee evaluated the current Employee 
Survey instrument and recommended changes in order to address revisions to the college’s 
institutional effectiveness program. These changes resulted in a revised survey and new sub-
scale categories that correlate with the college’s system of organizational commitments (values).  
Where similar data from previous surveys is available, it is provided for comparison purposes. 
Employees continue to rate student focus, learning focus and access and diversity as important 
strengths for the college. These subscales and those for employee focus, quality work envi-
ronment, and community focus scored a 4.0 composite mean. All subscale categories meet or 
exceed the 3.5 benchmark for most recent survey results. The standard is met. The Employee 
Survey is scheduled to be administered in Spring 2008.

SOURCE: Office of Institutional Research and Reports

EmPloyEE SUrvEy rESUlTS
rEPorT From BiENNiAl EmPloyEE SUrvEy

Survey Subscales 2002 2004 2006

Student Focus �.� �.� �.�

Learning Focus NA �.� �.�

Access and Diversity NA �.2 �.2

Employee Focus NA �.0 �.0

 Employee Empowerment �.2 �.0 �.0

 Supervisory Management NA �.2 �.2

 Cooperation and Teamwork �.� �.0 �.�

 Rewards and Recognition �.6 �.5 �.6

Quality Work Environment �.2 �.0 �.0

 Organizational Communications �.� �.� �.�

 Internal Customer Focus �.0 �.� �.�

 Physical Environment �.� �.� �.2

Community Focus NA �.0 �.0

Leadership Focus NA �.� �.�

 Planning and Effectiveness NA �.5 �.6

 Leadership NA �.� �.�

 Budgeting and Resources NA �.6 �.�


